
NARFE Chapter 1162 Meeting, June 28, 2016

Minutes  May 24th- Copies available at today’s meeting, also posted on chapter website. Minutes reviewed by minutes Approving 
Committee

Treasurer’s Report – Bruce Smith           Treasurer’s  Report thru June 27, 2016
Beginning Balance 5/23/26        $6,237.25
Less  May bank fees                              3.00
Revised balance                              6,234.35
Expenses: thru    6/27/16                170.00             
Income :  thru     6/27/16               338.12   
Ending Balance    6/27/16           $6,402.47  
      
1. Committee Reports:

Alzheimer’s –    In need of chapter Alzheimer’s Chairperson, please contact Louise Lloyd if willing to serve as Chairperson..  
   We continue to collect Best Choice labels.   However, hold on to those at present time until a chair person is found.  Also, if you want to mail a check for 
NARFE-Alzheimer’s Research, recommend you mail using the form included in the monthly NARFE magazine.

Legislative -  Louis Bornman, 1st Vice-President, Legislative Chair
 As you are aware elections are rapidly approaching and many candidates are out on the campaign trail and advertising. Whatever your political affiliation, I 
strongly encourage you to review the choices for candidates running for office and their policy statements and philosophies.  Be sure that you understand 
how those policies and philosophies will impact your retirement benefits.  Remember that NO ONE cares about your retirement benefits more than YOU.  
Listed below are the candidates running for the U.S. Senate and U.S. House of Representatives for the 3rd District of Kansas.  I have not included local or 
state elective offices because they would be too many for this newsletter.  However, I would recommend that you also review those state candidate’s policies
and philosophies as to how they may impact your retirement benefits in regards to taxes, and healthcare.  Remember that once you lose a benefit or have it 
taxed or otherwise restricted, it is almost impossible to get it back to the way it was.  Also remember that promises are one thing but actions (voting records) 
tend to be something completely different. I recommend you review the incumbent candidates voting records on NARFE related issues on the NARFE 
website.  Don’t forget that we have advanced voting for both the primaries in August and the general election in November.  Advanced voting for the primary 
election runs from July 18 through August 1.  If you are home bound or cannot reasonably make it to the polls to vote, you may request a mail-in ballot by 
contacting the Johnson County Election Office 913-715-6800.

Candidates for the U.S. Senate from Kansas:
Jerry Moran (R) (Incumbent)
 Has been in office since: 2011

Other Senate Candidates:
D.J. Smith (R) 
 ~ Ex-Osawatomie City Councilwoman
Monique Singh (D) 
 ~ Valet, Black Lives Matter Activist
Patrick Wiesner (D) 
 ~ Attorney, Accountant, Retired Army Reserve Officer
Robert Garrard (Libertarian) 
 ~ Electronics Technician, Army Veteran
Al Zahnter (Independent) 
 ~ Truck Driver, Ex-Postal Worker, Vietnam War Veteran
 
Candidates for the U.S. House of Representatives for the 3  rd   District of Kansas:

Kevin Yoder (R) (Incumbent)
Has been in office since: 2011

Other 3rd District Candidates:
Greg Goode (R) 
~ Retired Army Officer, Iraq War Veteran
Reggie Marselus (D) 
~ Retired Electrical Worker
Nathaniel McLaughlin (D)
 ~ Kansas NAACP President, Healthcare Executive
Jay Sidie (D) 
 ~ Businessman, Ex-Commodities Trader



Steve Hohe (Libertarian) 
 ~ Logistics Professional, USAF Veteran

               Monthly Legislative Update for NARFE Chapters – July 2016
Postal Reform Draft Legislation Introduced in the House

  In mid-June, a bipartisan group of representatives released a discussion draft of postal reform legislation. While it is a notable improvement over previous 
postal reform efforts, NARFE opposes the draft bill because it would force eligible postal retirees, their spouses and survivors to enroll in Medicare Parts A 
and B or forfeit their Federal Employees Health Benefits Program (FEHBP) coverage. 
    Thanks to NARFE’s hard work, the draft includes automatic enrollment of those required to enroll in Medicare Part B. This will ensure individuals do not 
risk losing their FEHBP benefits by not enrolling. Further, any increased premiums for late enrollment in Medicare are waived for those forced into the 
program.
    For those not already enrolled, this would require an additional $121.80 per month (or more) in Medicare premiums. However, the draft proposal includes 
a three-year transition period in which the U. S. Postal Service would pay a portion of enrollees’ Medicare premiums – 75 percent in year one, 50 percent in 
year two and 25 percent in year three.
    NARFE is seeking an opt-out provision that would allow those automatically enrolled to retain the choice to decline enrollment in Medicare. 
The Senate postal reform bill (iPOST, S. 2051) includes mandatory Medicare Parts A, B and D but without the automatic 
enrollment and the transition period.
   Other provisions in the draft legislation include: 

    Creation of separate, parallel health benefits plans for postal employees and retirees only. These plans are expected to have slightly lower premiums (due
to cost savings generated by mandatory Medicare enrollment), but would offer the same coverage as current FEHBP plans. For example, there would be a 
federal and a postal option for Blue Cross Blue Shield standard and basic, as well as all other plans that have at least 1,500 postal enrollees.
    These plans would be part of a newly named Postal Service Health Benefits Program, and they would be available to postal employees and retirees only.
    The Senate postal reform bill (iPOST, S.2051) includes a similar proposal but requires the creation of a postal option when a health insurance plan has at 
least 5,000 postal enrollees.
      Preservation of six-day delivery. 
   Does not require the end of to-the-door delivery for existing addresses but provides transition to cluster box delivery for businesses, new addresses and 

residential areas that voluntarily consent to cluster boxes
   The House Oversight and Government Reform (OGR) Committee is currently welcoming public comments on the proposed legislation before introducing 

the actual bill. A mark-up is expected to be held the week of July 11. 
   NARFE is drafting comments for submission. Meetings between members of Congress and NARFE President Richard G. Thissen to discuss the proposals

and to offer alternatives to the mandatory Medicare Part B coverage are continuing. 
   More information is available on the OGR website , including a summary of the draft . Once the legislation is introduced, NARFE will update both its printed

and online postal reform materials. 
   NARFE members concerned about the mandatory Medicare enrollment provisions are strongly encouraged to share their objections with the committee 

through the public comments
. NARFE members also can contact their senators in opposition to the iPOST legislation at the   Legislative Action Center.

Social Security Trustees Report:

   The annual Social Security Trustees Report  was released in June. The report found little change overall in the finances of the Social Security Trust Fund 
and predicted the fund will remain solvent until 2034. 
   The report also predicted a 0.2 percent cost-of-living adjustment (COLA) for Social Security beneficiaries in 2017. Most federal annuitants and military 

retirees receive the same COLA as Social Security beneficiaries. The 2017 COLA will not be determined until October. 
   The small COLA could result in a significant increase in Medicare Part B premiums for some retirees – an increase that could be larger than the increase in

their annuity checks. This is because of the “hold harmless” provision of Social Security law that states the dollar increase in an individual’s Part B premium 
is limited to the dollar increase in an individual’s Social Security benefit. Unfortunately, many federal retirees who do not receive Social Security benefits, or 
who receive very small Social Security benefits, are not under the “hold harmless” provision and would shoulder the full cost of the Part B premium increase.
   We saw this last year when individuals not held harmless were threatened with a 52 percent Medicare Part B premium increase. NARFE was instrumental 

in obtaining a fix that kept the full 52 percent increase from taking effect. Instead, premiums rose approximately 15 percent for those not held harmless.
This fix will apply if there is a zero COLA for 2017. However, it would not apply if there is a small COLA for 2017 – such as the 0.2 percent projected by the 
Social Security Trustees Report. NARFE is reaching out to members of Congress on this issue and will be looking for another legislative fix if there is a very 
small COLA in 2017.

DOD Phased Retirement
On June 21, the Department of Defense announced it will begin offering phased retirement to its civilian employees. Phased retirement allows an employee 
to ease into retirement while working part time. Employees mentor younger employees while still earning credit toward retirement.
Despite becoming law four years ago, agencies have been slow to implement the program. With this announcement, the government’s largest agency joins 
only a handful of federal agencies to offer phased retirement. In recent weeks, the Commerce Department also announced it would offer the program.

Congressional Schedule and Grassroots

The extended summer recess will begin in July. Both chambers are scheduled to be in session until adjourning on July 15 and will be in recess until after the 
Labor Day holiday.

https://www.ssa.gov/OACT/TR/2016/
http://cqrcengage.com/narfe/app/write-a-letter?6&engagementId=131793
https://oversight.house.gov/postalreform/
https://oversight.house.gov/wp-content/uploads/2016/06/Discussion-Draft-Postal-Service-Reform-Act.pdf
https://oversight.house.gov/wp-content/uploads/2016/06/Summary-of-Postal-Service-Reform-Act-FINAL5.pdf
https://oversight.house.gov/postalreform/


August is NARFE Grassroots Advocacy Month and, because it is an election year, it also is Meet Your Candidates Month. This is the time to meet with 
legislators – and wannabe legislators – to talk about policies being debated on Capitol Hill. In addition to formal meetings, you can speak with members of 
Congress and congressional candidates at town hall meetings, community fairs and holiday parades. Tell them that NARFE’s issues are important to their 
constituents. And then tell the NARFE Legislative Department about your conversation by emailing advocacyinaction@narfe.org.
When Congress returns, it will have one month before recessing again for the election. Congress has a lot to accomplish during that month.
For any questions or assistance on your August grassroots preparations, please contact the Legislative Department at leg@narfe.org. You also can get 
updated materials on the Protect America’s Heartbeat Toolkit website.

Congressman Kevin Yoder’s office is located at: 7325 W 79th Street, Overland Park, KS 66204, Phone: 913-621-0832.
Senator Pat Roberts’ office: 11900 College Boulevard, Suite 203, Overland Park, KS 66210.  Phone:  913-451-9343.
Senator Jerry Moran’s office is located at: 23600 College Blvd, Suite 201, Olathe, KS 66061.  Phone:  913-393-0711.

NARFE-PAC, Eddie Acosta, Chairperson.   I encourage all  members to donate to NARFE-PAC through the 50-50 drawing.  We need to 
develop allies in the congress who can help advance our positions.    Contact Eddie with any questions about  NARFE-PAC, 913-620-4061.   
Checks should include Member ID number if you know it, otherwise, Eddie can look up and provide that number. Only NARFE members can 
donate to NARFE-PAC.  Current  2015-2016 NARFE-PAC pin will be provided to any member who donates at least $25.  

Service Officer – Elizabeth Bornman: 
     Deaths to report  – None.   Upcoming NARFE Federal Benefits Institute Webinar 2 p.m. Eastern, 1 p.m. Central. Info available on 
NARFE website www.narfe.org.  5 Year Countdown to Retirement.         September 15th, Post-Retirement.

Below is an article affecting both active and retired members.

Unlike WEP, there is little Movement in Congress to Modify Government Pension Offset (GPO) Edward A. Zurndorfer, Certified Financial Planner - May 19, 
2016

A previous column discussed how there is a good chance that House of Representatives (H.R) bill 711,will get passed by the current session of Congress. If 
passed into law, H.R. 711 will modify the Windfall Elimination Provision (WEP) penalty that affects many CSRS and CSRS offset annuitants. In short, the
WEP can reduce by as much as 50 percent a CSRS or CSRS offset annuitant's Social Security retirement monthly benefit.
  The other Social Security offset, the Government Pension Offset (GPO), can reduce - most likely eliminate – a CSRS annuitant's spousal or survivor 
(widow/widower) Social Security benefit. Unlike the WEP, there is little movement in Congress to modify the GPO. This column will discuss in more detail 
what the GPO is, Congress' rationale in passing it into law, and how the GPO affects CSRS annuitants.
    The GPO, sometimes called the Public Pension Offset or PPO, is a provision that can reduce and for most affected individuals eliminate the Social 
Security benefit for spouses, divorced spouses and surviving spouses (widows/widowers) who also receive a defined benefit pension. This defined benefit 
pension was earned based on the spouse's employment with the Federal government, a state or a local government in which he or she did not pay into 
Social Security. An example as a Federal annuitant who was covered by the Civil Service Retirement System (CSRS) and who of course did not pay into 
Social Security while in federal service. The current GPO provisions became law in 1983. In order to fully understand what the GPO does, it is important to 
first review spousal (including former spouses) and surviving spousal benefits under Social Security.
   An individual may receive Social Security retirement benefits by working the required number of years – namely, at least 10 years - in Social Security-
covered employment and therefore become, according to the Social Security Administration, “fully insured”. Being “fully insured” entitles the individual to 
receive a Social Security retirement check starting as early as age 62. This is called a Social Security “worker benefit”. An individual may also be entitled to a
spousal benefit if the individual is married to someone who is also eligible for a Social Security retirement benefit. To do so, half of the other spouse's 
retirement benefit must be more than the individual's retirement benefit.
     As just mentioned, when an individual is eligible for benefits both as a worker and as a spouse, or former spouse (married to someone for at least 10 
years and been divorced for at least two years) the individual always receives the higher retirement benefit amount he or she is entitled. The individual's own
retirement benefit is calculated as the “base”. If the individual's benefit is lower than the 50 percent spousal benefit, the individual's benefit is “topped up” to 
the higher amount that is 50 percent of the spouse's. In other words, the Social Security retirement benefit the individual receives as a spouse is offset by the
benefit based on his or her own Social Security-covered employment. Note the individual's own Social Security benefit and spousal benefit are not added 
together. The following two examples illustrate:
   Example 1. Worker A has earned a Social Security benefit of $600 per month based on her work record. Her spouse has earned a Social Security monthly 
benefit of $2,400.
• One-half of $2,400 or $1,200 is Worker A's Social Security spousal benefit
• $600, her own Social Security benefit, plus $600 from her spouse's work record brings her benefit to the higher amount of the two benefits for which she is 
eligible - $1,200.
• Thus, she receives a $1,200 Social Security benefit and not a $1,800 ($600 plus $1,200) benefit.

  Example 2.  Worker B has earned a Social Security benefit of $2,000 per year. His spouse's own Social Security benefit is $1,000 per month.
• Fifty percent of $1,000 is $500 – Worker B's spousal benefit amount
• His $2,000 worker benefit is more than his $500 spousal benefit*
• Thus, Worker B does not receive any Social Security benefits based upon his spouse's earnings because his own benefit is higher and remains $2,000.
* This assumes Worker B was born before Jan. 2, 1954 and is not taking advantage of “restricting an application”.

http://www.myfederalretirement.com/public/1222.cfm
http://www.myfederalretirement.com/public/Windfall-Elimination-Provision-Bill-711.cfm
http://www.narfe.org/
http://www.narfe.org/heartbeat/resources.cfm
mailto:leg@narfe.org
mailto:advocacyinaction@narfe.org


Is the GPO a Response to “Double Dipping
   Here is another simple example of the spousal benefit: Spouse H is age 66, full retirement age, and has a Social Security retirement monthly benefit of 
$2,400. Spouse W is also age 66 but never worked outside the home. If both spouses applied for their Social Security benefits today, Spouse H would
receive $2,000 per month and spouse W, not having accumulated 40 credits and in spite of not qualifying for her own Social Security benefit, would
receive a spousal benefit of $1,200 per month.
      Let us change things a little. Spouse W actually worked outside the home in a job in which spouse W was not covered by Social Security. For example, 
spouse W was a CSRS-covered employee, or worked for a state or for a locality in which no Social Security taxes (FICA) were withheld. Spouse W is 
receiving a mostly publicly-funded defined benefit plan pension. Assume that spouse W's pension is $3,000 per month, more than spouse W's Social 
Security spousal benefit of $1,200 per month. Given these facts and circumstances, is it really fair that spouse W would receive the same benefit as a 
spouse who never actually worked outside the home? Does this seem like “double dipping”? This is why Congress came up with the GPO in 1983. In certain
ways, the GPO is easier to understand than the WEP, discussed in a previous MFP column.

How the Government Pension Offset Works
   The GPO reduces a spousal Social Security benefit payable to an individual who also receives a non-covered Social Security pension such as a CSRS 
annuity. The GPO benefit reduction is equal to two-thirds (2/3) of the pension from non-covered Social Security employment. The GPO has no effect on the 
individual's own Social Security benefit. The WEP affects an individual's Social Security benefit.
   Note the basic difference between WEP and GPO. The WEP is applicable when a non-covered employee has his or her own Social Security benefit. GPO 
is applicable when the non-covered employee may qualify for a Social Security spousal benefit. This includes former spouses and deceased spouses.

Amount of Social Security Spousal Benefit Reduction
   The GPO reduction is relatively simple to understand. The spousal benefit will be reduced by two-thirds of the affected spouse's non-Social Security 
pension plan benefit. The following examples illustrate the GPO:
Example 1. Fred is a CSRS annuitant receiving a CSRS annuity of $1,500 per month. Fred's wife, Joan, has earned a Social Security benefit of $2,400. Fred
has not earned his own Social Security benefit.
• Two-thirds of Fred's $1,500 government pension equals $1,000, the (GPO) offset amount
• One-half of $2,400 is $1,200, the Social Security spousal benefit amount
• The $1,200 Social Security spousal benefit amount minus the $1,000 offset equals $200.
Fred therefore receives his $1,500 CSRS monthly annuity and a $200 monthly Social Security benefit.

   Example 2. Wendy is receiving a CSRS annuity of $3,600 per month. When Wendy becomes full retirement age in a few years, she will be entitled to a 
WEP reduced Social Security monthly benefit of $350 per month. Wendy's spouse was covered by FERS and has earned a Social Security monthly benefit 
of $2,400.
• Two-thirds of Wendy's CSRS annuity of $3,600 is $2,400, the (GPO) offset amount
• Wendy's Social Security spousal benefit amount is $1,200, one-half of the $2,400 benefit Wendy's spouse's earned Social Security monthly benefit.
• The $1,200 spousal Social Security benefit is less than the $2,400 (GPO) offset amount
• Thus, Wendy will only receive her WEP reduced Social Security benefit of $350 per month.
Wendy therefore receives her $3,600 CSRS monthly annuity and a $350 monthly Social Security benefit.

As mentioned earlier, the GPO will also affect Social Security survivor benefits. It is important to remember that the primary insurance amount (PIA) which 
does not include deferred retirement credits (DRC), is used to calculate the 50 percent spousal retirement benefit. However, the actual benefit - not the PIA - 
which does include the DRCs current eight percent per year, is used to calculate the 100 percent Social Security surviving spouse (widow/widower benefit).

GPO Reduction of Surviving Spouse's Benefits
 Assume in that last example that Wendy's spouse began collecting Social Security benefits at age 70, but died shortly thereafter. The deceased spouse's 
$2,400 benefit will already be enhanced by four years of eight percent DRCs to $3,168 per month. But the GPO is still in effect.
   As calculated in the example, the GPO is $2,400, thus reducing Wendy's Social Security survivor benefit of $3,168 by $2,400, to $768 ($3,168 less 
$2,400).  Since Wendy's Social Security GPO reduced monthly benefit of $768 is more than her WEP-based Social Security benefit of $350, Wendy will 
receive the $768 Social Security survivor benefit.

GPO Effect on Medicare
  Even if the GPO reduces or eliminates an individual's spousal Social Security benefits, that individual can receive Medicare age 65 based upon the 
individual's Medicare-covered work record or the Medicare-covered work record of a spouse. The GPO has no effect on Medicare benefits.

Who is Not Affected by the GPO?
    The following individuals are not affected by the GPO:
• FERS-covered employees

NARFE Strategic Planning: Process –Committee submitted their recommendations, and they are posted on NARFE website.. There is a banner for 
Strategic Planning on the main screen once you sign in as a member on www.narfe.org.  All members are encouraged to review the proposals. No changes 
will be initiated until after any proposals tare voted on in August 2016 at the National convention

Announcements:  Next meeting is Saturday August 20th,  9:30 a.m., Lackman Library, just west of 87th and Lackman, on south side of 87th Street.  
Presentation by Elizabeth Inman, President, Federal Benefit Coordinators.  Also further discussion about proposed bylaws resolutions to be voted on at 
NARFE National Convention. Our chapter delegates are looking for feedback from members on how members would prefer them to vote.  RSVP’s will be 
required by Monday August 15th, to Louise Lloyd, email lalloydks@yahoo.com, or phone/text 913-940-8461.

mailto:lalloydks@yahoo.com
http://www.narfe.org/

